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ABSTEACr 

Ihis trainircf manual is depiared to prepare prograa 
specialists to act as members of visiting •♦•eains whose task it is to 
evaluate college teacher educ»?.tion proar?ins. The responsibility of 
the program specialist is ♦■o verify tha accuracy of the self-staiy 
reports provided by the -Individual colleges, as well as to assess ths 
college's teacher education curriculum- A sionuleted situation 
containing fictionalized self -study materials but authentic 
«ivaluation forms (required bv the Decartment of Education J is 
presejitai. The st«tu5 of "*-he college?; program is based on appli::a tion 
of criteriik ^ronhaineJ in "Standards for the Approval of Teacher 
Education Prvgrass f^r Alaska." This trainina package highlights the 
activity of the program specialist prior to arrival on campus, aid 
emphasizas the procreiures inipleinertted durinq an on-site review. 
<JD) 
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* 8epr D due*- Ions supplied bv FOFS ^ re the best that c^n be »ade 
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About . ' 



This 



Training Package 



You will find in your training package, 1. Simulation of an on campus 
visit somewhero in Alaska, The purpose of the simulation is to prepare 
you tor on-site s evaluation to review Teacher Kducation Programs in 
Alaska Universities and Colleges, 

The* Standards referred to in the training package are the standards 
developed by: NASDTEC 

This In-'Service is designed to assist Alaskan Education in planning^ 
conducting and evaluating Teacher Education Programs in Alaska. In 
other words In-Service training should fit local situations and meet 
local needs. We hope the materials provided in this training package 
may bv helpful in meeting these needs. 
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During this training session you will be assuming the role of a 
program specialist* whose task is to examine a comprehensive set of 
simulated teacher preparation information prepared by Bll liken State 
College: A program specialist role is one of many other roles which 
comprises a Visiting Team.* The Visiting Team's tasks are to read State 
self-study materials and to make prelinainary assessments of the total 
teacher education program before arriving on campus and to verify the 
accuracy of tht self-study in operation during an on-site review. Your 
singular role of program specialist is but one of many roles which will 
be played out during the visit to Bllliken College* Hi^ever» in this 
simulated on-site review of Billiken State College your task focuses 
on the verification of Billiken' s self-study material in regards to 
l eachor Education * 



Wliiic the self-study materials are f ict ionalii^ed, thi; format in 
which the materials are presented is real. The various forms required 
bv the Department of Education are authentic also. The Dyi^artment of 
liducation coordinates an on-site review in cooperation with selected 
colleges and universities officials, but during this training session 
the campus visit is observed and processed via the role of a program 
specialist reviewing Billiken College's elementary education program. 

Kach section of the training materials which follows was designed 
to highlight the activity of a program specialist before arriving on 
campus and to emphasize the procedures implemented during an on-site 
review. The end product of the on-site review is a written report which 
documents the f indings of the program specialists in li'Luion to i rilc t i.i 
louncl in the Sl^mdards i^^^^ Uie A pprov al of Teaclier I'Uluc.U \nn i'ro^'.r.MM.s 
in AUska. Tliese standards will be the basis on which ll^e program 
specialist (you) will decide the status of Billiken State College's 
elementary edueat4on program. 

Thv facilitator of this training session will assume the rolv 4)1 
Visiting Tcojii Ciuurman.^'^ During the training session thi- Visilin^ i^-Mn 
Chairman is in close contact with you on an individual bnsis as well -js 
l.ii^^i* r.^oup baslK. The real world of an actvial on--site review ri•<|uire^; 
a ^;real deal more independence on your part^ thus 1 lie hasie assumplion 
ol this training di^sign and the materials which folhiw is that a griMli r 
.iwaCiMiess of the individual specialist role and the task ol the visit inn 
committee wlU evolve from this experience. An additional expected 
uutcuane is that your data collection and reporting will he improved as a 
result of the next few hours on the campus of Billiken State College, 



'Vlhese" Cities and otlier j^hranes are cielined and llltistrated tiutin); t lu- 
1 1 a i n i ng .sesf^ i ons « 



f 



aKGIN SIMULATION: ORIENTATION 



1. verbally define the basic tenulnology associated with 
the approved program approach, 

2. list I Ik* iKisic purpose of the on-site review. 

3. differentiate between the roles of program specialist > 
visiting committee, and consultant. 

se<nuMiri ihi^ process of the approved program approaclu 
, iikMiiMv tiie time t raine uf a typical on-site review 

list ihree program ap})roval options. 
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V 



BILLIKEN STATE COLLEGE 



lUllikin Sliitf (:olU<>;t' is loratcd in a rur.il si-tlin}', uvrlh i«'nir.»l 
Alaska. Its enrollment for tho past academic yoar was In excess ot lour 
thousand full time students. Approximately eighty perct-nt of its student 
body ar*2 Alaska residents and about the same percentage of the graduates 
indicated a preference for employment within the State upon graduation. 

"THie proportion of graduates in the various fields offered by the 



iUlliken State has a faculty of 125 wembers. Fifty-percent of tlu- 
faculty hold the doctorate degree. 

Tin- lunipiis toiiipU'X consi.sts of twenty iiui.ior buil.lunu-. Ilu- nrwf.-.l 
buiUliuK is the Main Library which liouse.s an extensive collection ol 
print and non-print resources. The Multimedia Center which services the 
entire campus is located in the Main Library. 

lUlUkcn Statt College is accredited by the North Vest Association 
i'\ Citllege and Secondary Schools, the National Council for Accreditation 
ot Teacher Education and the Alaska Commission on Post Secondary Kduc.it i 

The teaching specialization offered by the college .no: 

An , K~ i.'. /i-H, 7"i; 

r, i nl o>', i cal Scii-nce, 7-12 

iiu.sincsH Bducatitin, 7-12 

HusLnuHs Principles, 7-12 

Chemistry, 7-12 

i; 1 i-in«'ntory Kduc.il ion 

i 1 V l-thica t i on 
Kn>.;l i.sh, 7-12 

{■-eni-ral vScience, 4-8, 7-12 
health Education, K-12 
Home Economics, 7-9, 7-12 
Industrial Arts, 7-12 
Journalism, 7-12 
Language Arts, 4-8, 7-9 
Mathematics, 4-8, 7-9, 7-12 
Music, K-12 

Chvsic.iJ Education, 7-9, 7-12 

St rri't .ir ia] Stmiii's, 7-12 

Si), i.il Studies, '.-H, 7-9, 7-12 




/uUegeXot- the ^post two years are: 



20% 
25% 
15% 
40% 
5% 



15% 
35% 
10% 
30% 

5% 



Fisheries, Vocational Ed, 
Teacher Education 
Other 
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CAMPUS VISIT 
RAINING WORKSHOP GOALS & OBJECTIVES 



Train educational pernonnel In making objective and informed evaluations 

ol trathcr cHlur.aiiin p;o^;rams haned on standards approvod by the Alaska 
K.^n.i .»! rihM,iM.>M .1:1 |Mt i o! flu* mi-sflr |UnK,Jam apjtfOV.U prufi'Nri* 



J,i) l)t>scribi^ tlie "Approved Program Approach" to teacher education 
program devciopment and certification in Alaska* 

2 J) Apply the md^ardn in the assessment of teacher education programs 
during un-'Hi v campus visitations, 

Kt) laentiiy and briefly describe the mjor ccmjponents of the Se^lf- 
Stud^' materi lis. 

/t,n Iihn(ifv mmI ili'srribi' m.iiiH activitieH of ttie campus visit schediih** 
^^.i) Priurili/.f l:sks in campus visit proct:dures. 

hjj Dc'scribu Viiiiiing Team roles and decision making procedures during 
tiu' ou^^.iit- r -view of teaciier education programs. 

Identify data suurces necessary Co the verification of the Self/- 
Study* 

H.n Impiemi-nt intt rview, data collection and analysis skills pertinent 
tu un-slte t'valuatiuns of teacher education programs. 

q.ii Distinguish bef.wt-L'n program approval options and betwiu^i recommend^t ions 
and i ond i t i unn * 

Prepart* appropriate writtt-n documentatiuti uf findings regarding 
prDj^ram apprc^val. 



I'jMblinH i>b Jeiitive.s which further define thene terminal objectives 
4isttd })ru^r Lu each section of the training prugraiiu 



r i- nn i naj , pbjti^c t i v .n; : 



At t he cone 



1 as ion of the workshoji A the participant will: 
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BASIC DEFINITIONS 



Ap[U(^viHl J*rt.^ran« Aj^i'X^I^J'*!' 

A process whereby an institution develops n teacher education 
prpgrain based on State standards and submits such a program for a 
State review is approval of the program, graduates of the ^'approved 
program" are eligible for State certification. 



Self -Study 

Materials prepared by the teacher preparation inHtitution which 
de-^cr^bes their teacher education prografTiS in light of the Stanj^axd^s, 
The materials are compiled in anticipation of the on-site visit by the 
State Department of Education. Its niaJo|r components are the Ijl«JLU>lM>>'^'l 
Analysis_Report, the Facul ty Data Repor t ^nd the ^ir!±c\nu^ 
Keports. I 



I 

St aiui.irds 

Ki'ieis tu the Foitrlh Edition of the publicaticn, Standj^irds tc^r 
the Approval^ ut Teach^^ir Educat^ign Pro^rarf^ as gathered jn- * Ihe 

HLanaardV^HinYarned Tn VhVs^ provide the basis tor evaluatii^n atul 

approval of teacher preparation programs offered by Alaska institutions 
Staiulardf^ appear in the torm of pra^.ram nl? jet- 1, ivt-s. 



i e .u he r Kduc a I ion ( t^r P r e££ra t i on ) P r o ^ r a n . 

Ihc l^la] planned experience.s di-iiKned by an inslittaion lor {iu' 
purpose oi preparinr, individuals for specif (^1 ess iona 1 edueatinna 

ri;h*fi and Stale certification. 



HaNiH lot Slot.- Uajn^rtitu-nt of Kd ucaxi^E Rev iip^^^ 

A pcr.-on is not eliglblti fur a teacUet certific«te unless he has 
,..ci'ived ai ii-ast 3 baccalaureate dagree from an ihstitution of 
hlghor Lducation accredited by a recognizee! regional accrediting 
a.sHOciaUon av approve** by the conmjissloner . (AS U.20.O2OCb)) 

Th.. Board iniiy t-scabUBh by regulation additional requirements for 
the i.ssuanctf of it^r t if icates. (AS 14. 20.020(c)) 

A ti-arher Certificate^ valid far five years, shall be issued to an 
insurant who has completed a teacher education program approved by 
IhL Alaska Stat. Upard of Kdtication., ha.s a ^ach^l^;; '^,^^8.;;^^; 
is /rccomnuMui.d by the prep^^rlng institution. (4AAC 12.020(a)(1)) 

I, VcriJy l\w accuracy ul 'the Sc^f-Stud;^ and Compliance with th.- 
0 Standards. 

A«s,.ss the- curric Ja in operation by identifying strengths and 
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The Approved ;fearht>t lidutation Program Approac h 
fox Degree Programs is\ Alaska 



Begin ) 



College Conducts 

Meeds Assessment 
— — ^— 



Itand^ rds Develo|^ed 
for Prograra 



D^if^ign Program From 
State -StandardB 



Faculty Comffiittee 
Recoisan^nds Program 
for Approval 




Obtain Board of 
Regents Authorixatidii 



Subroi t Program for 
SEA Approval 



Non-App ruva I 




< — 



Program 



Approval u ' * 

■;:;:x;:;. 

I Follow-up Ki»vii.'w * 
I (A)nipleced Wit tun * 
» 3 yearly 



Ri* commend Gradwat(.*s 
for Li censurt* 



Lout inued 
: Program 
!. va 1 '^wu i on 



\ Pro^'raiT} J 




V 



VISlTl.Ni- COMMITTEE 



VISITIN6 TEAM ROLES 



VLSltINt; TEAM 



PROGRAM SPECIALIST 
Non- voting tcembers 



CHAIRMAN 



D.O.E. 
PERSONNEL 



SoItH f it'll and K.M^r r ji rui '-of X^gAtjjvfi X*^,^- ? ^ieg^bers 



i- 1 ... 
S< i \ 



,„,..n: Api'.'in) >•.! bv ttu- Diroitor of thf Division of Mm-.U i una I 
, „„ -.„,.,HMi w.il. 1 1..-. ;tpi'"-v,i! i.f llu- Statu Cuntm i ss I mu' r .il 
it, on, 11... U,uinu.H) a>urUinatcH aii aspects o£ the campus visit 
,..s as t:halrman oi both Visiting Team and Visiting Conmiittee- 

Visiting Tuatn will be'sel^ted from Trained Carde Representing 
hruaa.areas ut c.duQM ion ^md subject matter specialists in the 
■r,m art-a b.-inr, r*>viewt'd. 



Vi-uiin^4:ommitlec-: Appointed by the State Conunissioner oi Educat„or>. 
•r,u. tiv7 members are selected in the following manner: One member from 
tU.. Maska Department ot Tttlucation, one member from the appropriate Prin- 

Association, onV^ inen^fi^from institutions of Higher Education, 
on., nu.a'.b.r iron. XEA-Alaska and o^i^ffiember from classroom teacher The 
Visiting Committee has major assignments with Institutional Standards U 
Usr his the responsibility for making decisions about program approval. 



!.,.,,,an> Sn.n ian:.ts: Appoint<^U by the State Superintendent of Schools 
MUH.h.r "o, pn.n.M^n sp.Malists on a Visiting Team varies according to 
;,.u..m .Uucatlon programs offered, by the tut on 

■Vto,'j:m specialists functvon in an advisory capacity to the Visiting 
K Unu!"] i t t I't' , • . 

FcTsonne!: StaU' ,o! the Alaska State Depar tm^Tit- of Education and will 
hi serving in a tt-chnical and advisory capacity. 



.i : ' .. F'-.ii. Hu'-'ink' the Simulatioii 



.)uiinv t)-e sur-ulaiion, you will be playing the role of a program 
lists whu will he revlewinv, the Heniontary Education program at 

■, ; 1 ! 1 i- en S t .1 1 «• to;! vy,-.- . 
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SCHEDULE FOR THE CAf^PUS VISIT 
SIMULATION 



8:30 - 9:p0 Introductions 

Workshop Goals and Objectives 
Schedule for simulation 

. 9:00-9:30 Begin simulation: Orientation to Approved 

Program Apj^roach in Alaska and campus 
visit procedures 

V:30 - 10:15 Verification of the Self-Study 

10:15 - 10;30 Coffee Break 

10:30 - 12:00 Continue Verification of the Self-Study 

12:00 - 1:00 Lunch 

1:00 - 2:(){) Data sharing among Visiting Team Members 

2:00 - 3:00 Reporting the findings 

3:00 - 3:15 Coffee Break 

3:13 - A:()() Reporti/ig the findings (Continued) 

4:00 - 4:30 Campus Visit Decision jlaking Procedures 
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Monday 



Moiuiiiv 



Monday Evening 



Juesday Morning 



Tuesday 
Ai I e»rnoon 



On-site Orientation 



I 



Begin Verification 
of the Se lf-Study 



I 



Data Sharing 



I 



Continue Vertifica- 
lion of the Self- 
Study 



Oral and Written 
Reports to Visiting 
Committee 



Team 



Team 



Team 



Team 



P rogr am Spo c i a I i s t 
and D.O.K, 



1 U* ':tU*iy 



Wednesday Morning 



Wi^dnesday 
Afternoon 



Review of 
Written Reports 



Decision-making on 
Program Approval 



tNi t Interview 



Visiting Committee 



Visiting Committee 



Visiting Committee 
and Insti tut ional 
Officials 



BIO 



PROGRAM APPROVAL OPTIONS 



Full Approval 

— The program fully m^t^ the Standards . 
— Approval is not to exceed five years. 



Pr ovisional Approval 

~--;While the program does not fully meet the Standards , 
'the deficiencies cited do not seriously jeopardize the 
operation of the program and they can be corrected 

. in the time period specified by the Visiting Ccwunittee. 

—Specific instances of noncompliance with the Standards 
shall be noted as conditions and a time for their removal 
shall be indicated by the Visiting Committee, 

—Approval Is not to exceed three years. 



Nonapprova l , . ' ^ 

—The program's failure to maet the Standards is of such scope 
and/or magnitude that the operation of the program is seriously 
jeopardized. 
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ORIEf VTION QUIZ 



The following statements pertain to information Included in the orientation 
materials covered in this section of the manual. Place a *'T" in the 
margin to the left of each true statement, and an in the margin for 
each false statement. 



1, An approved teacher education program cannot be Implemented or 
altered without State Department of Education approval. 

2^ The Self-Study includes the findings of the Visiting Team* 

3, The recommendation for full, provisional or non-approval of a 
teachi^r education program should be based on whether or not 
the program coa5)lies with 'the Standards , 

4* Both the University of Alaska Board of Regents and the Alaska 
Department of Education conduct campus visits for the purpose 
' of approving teacher education programs for State Certification- 



Only Visiting Cotmnittee members and the Chairman of the Visiting 
Committee have voting privileges in terms of program approval 
during the campus visit. 



6\ According to the Standards » each approved teacher education 
program has three program components: General Studies, 
Prpfessional Education and Uit? teaching specialUations, 

_ 7. The Visiting Team is always a larger group than the Visiting 

Commit tee • ^, 

_ 8. Full ajioroval of a teacher education program means that the 

\ Visitii^ Team may not make recommendations for program improvement, 

9, ProvisidUal Approval of a teacher education program may be 
recommended fur a period of time not to exceed three years. 

10, Any individual who completes an approved teacher education 
program is eligible for State certification for the specific 
prof ess jonal role for which the approved program is designed, 

_ 11. The major criteria for approving teacher education programs in 
Alaska are drawn from the School Laws of Alaska, 
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VERIFICATION OF THE SELF-STUDY: PRELIMINARY ASSESSMENTS AT HOME 

PART I 



At the end of this s<action of the training program you will be 
ith\v to: 



1. locate the courses which comprise the General Studies, 
Professional Education, and Elementary Educa£:ion components 
at Billiken State College* 

2. apply the questions in the Program Analysis Form in Section 
D to 2,2 - 2An 

3. verify the further delineation of the Standards by examining 
the sample course outline. 



\ 
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BILLIKEN STATE COLLEGE 
CURRICULUM ANALYSIS REPO^f 
ELEMENTARY EDUCATlCMi ' 



Program Summary Sheet 
Elementary Eduction 1-6 



Students who are qualifying for teaching in an open 'or self- 
contained classroom grades 1-6 shall complete the following: 

I. General Studies (Elementary) 

The General Studies for Elementary Education differs 
from that for the secondary education^ program. However, 
each consists of forty credit hours ns a minimum ;imi is 
distributed over humanities, mathematicsi miturnl scLcnct* 
and physical education and health* 

II. Elementary Education 

III. Professional Education 

Required Credit Hours 



1- General Studies 40 hours 

I. Humanities 17 hours 
English 104 Written English 3 

English 108 Advanced Written English 3 

English 250 - Survey of English Literature 3 

English 260 - Survey of American Literature 3 

Spet h 210 Speech for the Teacher 3 

Art 255 - History and Appreciation of Art 

or ' 2 . 

Music 205 Music Appreciation 

II. Social Sciences 12 hours 
Geography 210 - Introduction to Geography? 3 

History 107 - United States History 1 3 
History 103 United States History II 3 

History 111 - History of Civilization I 

or " 3 

History 112 - History of Civilization II 



CI 



Science and Mathematics 

Math 110 - Mathematics for Elementary Teachers 
Physical Science 201 - General Physical Science 
I'hyHirnl Science 202 General Physical Scit-nce 

IV^ Physical Education 

Physical Education 231 - Garner and Rhythms 

11, Klcmentary Education 



3 
3 
3 



9 hours 



2 hours 



Required i8 hours 



Art 


353 


- 


Elementary Art Education I 


2 


Art 


354 




Elementary Art Education II 


2 


Biology 


101 




Introduction to Bio'logy 


4 


Uiology 


102 




Introduction to Biology 


4 


Education 


300 




The Reading Pcpcess (Elem. Ed. ) 


2 


Education 


304 




Developmental Reading (Elem. ^d. } 


2 


Health 


102 




Introduction to Biology 


4 


Health 


400 




Health Education for the Elem. School 


2 


Safety 


200 




Accident Analysis/Er^rgency Care 


2 


ICng] i si) 


207 




Children's Literature 


3 


Mali) 


210 




MuLliumatlcH for Elementary Tt-achurs II 


3 


Math 


323 




Mathematics for Elem. Teachers III 


3 


Music 


231 




Elementary Music I 


3 


Music 


232 




Elementary Music II 


3 


Phys. Sci. 


412 




Science in the Elem. School (Elem, Ed. ) 


2 


Pol. Science 


200 




Introduction to Political Science 


3 


Economics 


200 




Economics 


3 


Sociology 


110 




Introductory Sociology 


3 



* The General Studies requirements for elementary education also fulfill 
competencies for the specialization requirements and are included with the 
Klementary Education lisfing in determining the 2.2 grade point require- 
ment for eligibility for the Initial Performance Practicum. 



111. Professional Education Foundation Courses - (all students) 

Education 200 - Introduction to Education 2 

Education 230 - Foundations of American Education 2 

Education 302 - Human Growth and Development 3 

Education 303 - Educational Psychology , 3 



24 hours 



Elementary Professional Education 

Education 300 - The R*;ading Process (Elem. Ed.) 
Education 304 - Developmental Reading (Elem. Ed.) 
Education 402 - Mathematics In the Elementary School 
Education 403 - Language Arts 'in the Elementary School 
Education 404 - Social Studies in the Elementary School 
Education 405 - Corrective Reading 
Phy. Sci. 412 - Science in the Elementary School (Elem. Ed.) - 
Education 420 - Student Teaching Experience (Elementary) 6 
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General Standards. Billlken State College provides teaching majors 
iu the field of specialization and are designed to meet genral standards 
idtntified by the faculty, 

STANDARD I Institutional Responsibility. 

STANDARD II Statement of Objective 

STANDARD III Statement of Teacher Competencies 

STANDARD IV Characteristics of Teaching Majors 

STANDARD V Evaluation and recommendation of the candidate 

STANDARD VI Supporting Facilieies and Schedule 

STANDARD VII Staff 



BILLIKEN STATE COLLEGE 
ELEMENTARY EDUCATION SELF^STUDY REPORT 



2.1 - Purposes atid Objectives 

Billiken State College is a multl purpose college whose history 
began just prior to the beginning of the Civil War* The general purposes 
and objectives have changed greatly with each new educational movement. 
The elementary education division prides itsel£ on the innovative and 
contemporary model teacher preparation program that currently exists* 

. The purposes and objectives of Billiken Staters elementary education 
program includes 

Curricular program for the education of teachers should be designed 
to achieve the desired outcome and reflect the judgement of: 

a* members of the faculty 

b. students 

c. graduates 

d. utilization of agencies 
Bw the profession as a whole 

To provide facilities and activities necessary to operate proposed 
program, 

2.2 - Organization 

• Complete administrators and a board of control committed to institutional 
programs • 

The manner in which the administration ^operates, its responsiveness 
to institutional needs and its efforts to appraise its own effectiveness 
in terms of the following criteria: 

2.2.1 Board of Control at Billiken State College resides 
in a designated board. Terms of office are arranged to provide 
desirable continuity with the board. 

2.2.2 G eneral Administration ^ Under the direction of the 
president as the Chief Administrative Officer, are administrative 
functions affecting teacher education at Billiken State College, 
which is implemented by personnel competent in their respective 
lines of activity. A cliart showing the organization of the 
institution is available. 

Consideration is given to salary schedules and rank, 
retirement allowances, tenure, group insurance, all types of 
leave, funds for inservlce development of the faculty and 
service by the faculty in professional development on all 
governmental levels, 

Billiken State provides information for administrative 
and faculty members outlining the applicable administrative policies. 
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3.1 - Curriculmr r>eveloptnent. Planning and Patterns ^ 

The responsibilities for the administration of ^ continuing program 
of curriculum development, evaluation and advisement and programming of 
students in the teacher education curriculuras at Billiken State College 
is coordinated through a single designated administrative unit. The unit 
ot the preparing institution recommends students to the State 'Agency 
for Certification. 

STANDARD II The process of curriculum development for various 
teacher education programs at Billiken State College makes provision 
for enlisting cooperation and participation of representatives of: 

a. public schools 

b. college teachers in fields related to the area of 
public school specialization 

c. State Department of Education 

d. appropriate cocunittee and coranissions 

e. teacher education students 

3.2 - General Education 

General education at Billiken State College is based op braod areas 
of the humanities, mathematics, the biological and physical sciences and 
the social and behavioral sciences. 

STANDARD I The content of the general education program at 
Billiken State College is selected with discrimination from the 
aggregate of human experiences which embodies the wajor ideas and 
principles of the various division of knowledge as they bear on 
common concerns. 

STANDARD II General education is a developmental experience 
achieved with the maturation of the college student. At Billiken 
State College certain emphasis is placed on the first two college 
years and is extended throughout the baccalaureate program and is 
continued^ in diminishing proportions into graduate study. 

3.3 ~ Professional Education 

Professional education at Billiken State College is based on studies 
wiiich Include foundations of education and methods and materials of 
teaching with supervised laboratory experiences designed to provide 
competencies required in the education professions. 

STANDARD I Billiken State College has a clearly stated set of 
objectives for the professional education program. 

STANDi\RD *I 1 Planned sequence of studies. Billiken State's 
program of professional preparation for teaching provides individualization 
of the student's program, including a wide range of studies and 
experiences to encourage development. 



2i 



SAMIM.l. COUHSK DUTl.INK 



MUSIC 232 MUSIC F OR THE ELEHENTABY TEACHER 3 hours 

COURSE DESCRIPTION: This course of study is designed to providt; training and 
experience for future classroom teachers vhich vdll enable thetn to successfully 
teach music (4-6) as reflected in a comprehensive music program for the cleincn- 
lary grades. 

1. RA TIONALE ; Prepare the student to study materials, methods of teaching, 
' skills and musical concepts that will qualify him to teach elementary 
music (4-6 or a non-graded approach). 

11. PRE-REQUISITES ; Completion of all skills and studies of Music 231. 
in. PROGRAM OBJECTIVES AND RELATED SPECIFIC OBJECTIVES : 

A. Possess a knowledge of a repertoire of recordings which will relate 
to the elementary school (1.1, p. 47). 

1, Cognitive 

a. Survey various recordings series ior elementary grades 
presenting a basic knowledge of content;?, style and 
features of the music. 

2 • Performance r » 1 1 

Give a 10 minute listening lesson with the aid of bulletin 
boards and all necessary aides for an <*ffective rlass. 

Relate listening experiences to activities within the curriculum of 
^ general education (1.2| p. 47)* 

1. Cognitive 

a. Study music of many cultures showing how music aMeri-i 
the lives of these people. 

b. State how music can be coordinated with other subjects 
such as Art, English and Drama* 

C. Interpret and introduce siugixig experiences from a variety ot rt- 
source materials and textbooks (2*1, p» 47) , 

1. c:c>£nitjve ' 

i\\ "'I'ite music methods (4-6) which can be used to leach nainic* 

b. Compile a music file fur teaching. 

c. Survey materials (4-6) for Bowtnar and Adventures in >5u.sic 
as well as texts for the^e grades. 

d. Acquire a general knowledge of other mat t rials and 
supplementary aides tor the teaching experience: leiei- 

. ence materials, texts, pamphlets, syllabi, library 
materials, films and special projects. Knowledge o\ 
Growth Charts (4-6) • 

aV Attend and observe ^>pec^al concerts, workshops, T.W 
broadcasts, etc., concerning elementarv teaching. 



U. txhibit a; undtirHtanding concern fcjr those qualities which makes 
music appealing to children (5.1, p. ^8), 

1. C ogni tive ' 

a'. Learn the value of music for th'i eienentary age child, 

b. Learn growth characteristics of children with Implication 
for musical learnings. 

L. Exhibit an awareness of the contribution music wakes to the total 
educational program <5.2, p. 48). 

1. Cot;nitive ' ' 

ii. Study syllabi of various school systems and learn the im- 
portance of the wusic program to such areas as physical 
education, visual and language arts and social studies. 

2 , I'l" r! ortnant *" ■^, 

.i, " i>t;Vigft and seudy lesson outlines spt^cii ically ior use in 

correlation with other subject areas. 
Y. ExUAbiL exuberance in i rap lemen ting the music prograis (5.3, p. A8) . 

^' Coj^ nitive 

a. Prepare a philosophy for a good music program. 

b. Discuss the responsibility and need for developing a 
rouslt program in the classroom. 

(•'. Develop awareness of the relationship of parents, teacher 
and student in the success of a good tnuslc progratn. 

U. K«'cognize the need for an effective classroom teacher in 
tht' area of music. 

C, ^D^vvAay, t\w li^Uening experience through the identification of 
, • jiound.s and musical themes (1.0, p. '«7) . 

1. (.itniultlvc 

a. Name" instruments as found in the listening exercise^^. 

2, i'l-riormance 

a. Acquire the ability to identify musical form. 

b. Recognize the style of music by historical periods, <^1- 
tures, and composers. 

c. l-.Xi»rclse liKtenlng ability in the areas ot melodic and 
rhythmic ^dictation (4-6 level). 

H. Arrom5>any songs found iu flementary schools on at least one in- 
.struna-nt ( 3 . 1 , p . 7) . 

1. Pi-rf nrroance 

a. Expand performance ability on all instruments. 

b! Learn additional aides for accoispany Ing songs: ustinato, 

descant, chords, scales, rhythmic ane melodic patterns 

and improvisation. 
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to accompany and enhanci^ the ringing trxper ifuci^ ( p* ^*7), 

1 • . Pertonnance 

a* Examine songs ft^m various texts and select proper in- 

struBientB for use wich the song depending upon dynamics, 
subject matter and rhythm. 

Demonstrate the ability to assist students in using musical knowl-' 
edge in a creative manner (4,1, p, 48). 

1 , Perf orinange 

a, Esiploy child created movement through mejody, rhythm 
and fonsi. 

Develop simple and assigned and somewhat more complex 
movements through rhythmic canon, free dance moveinents, 
conducting of nongs and Kodaly-Hrf f movement throur.h 
group and individual pattt'rnH. 
i , Improvise and create Mlmp h- wr ! t it ii nu lotlU-s, .a * tunp.uii 
ments and vocal sounds. 

Assist students in developing an awarene.:s ul sound sources and in 
using these sources to communicate nuslcai thougl^t (4,2, p. 48), 

1. Cognitive 

V- "kecognir,e the difftfrenci^ between all music markings. 
h. Examine all markings of musical expresnion and tell how 
Ihes^ markings eftect the portrayal of the souk- 

2 , Per i ormance 

a. " Employ t hi' ui^e ol ail dynamic markin^^^ when perf«->rn1n^, 

songs and in ti^aching of Aong5* 

Show t ei.hniques involved in si^ht reading a Vi-u Hony,. \ U-b 
in t^M' ul melody and rhytfu:', 

I . Pe r I ormanrjL^ 

a] Isnfloy Oit*. ut>tt of Koda Iv- Or 1 1 rhythni syllable sin^.ing, 

knowledge ot time signatures, note values and noH' name?, 
tor any ^iven sung,' 

b. In tilrpret any song melodically using liand sinKxnKi toniei- 
ration, melodic syllable name^^ and scale construction. 
Acquire facility in interpreting complex rhvthm patterns, 
.syncopation, 3-1 relationships, dictation of more cijm;^lev 



Develop two and three part Hiny;ing pr.ict 1 e<-. i tow. texts oi 
e lefr?<.^ntar%* books » 

»). > "create uppor tuni r : IVr singlnr, in the dassrocu-, ilnx^iy/u 
knowiedgt' l>rt^ader slnr>lng experiences tor children 
iud Miulerst andln^^^ tb.»^ Id' s voir,^ . 
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b, Analyztf the mAnagOTttint of the singing situation: use cif 
tlic voice, recorded song materials, group activities*, 
'seating, special probleraSt 

2/' Performa nce 

/a/ LeTrn to sing and teach harmony parts, • 

*IV PREA SSESSMLKT ; Students complete *a "Student Questionnaire" upon enter-- 
T^ilhe sec^d semester class. This guide sheet enables the instructor 
to ciTtegoriEd the student as to present level of ability and understand^ 
ing in the area of music in general* 

V. TjjHi^niCT^ ALTERNATIVES; 

A* Lecture Demonstrations 

H. Observation of special programs television, etc. 
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VI. SE LF-E VALUATION; 

A. Ti'St Scrrcs ^ 
li. tvaluatiun ol ieachijig Lessons 
C. Kvaluation oi Special Projects 
I). OutcDini; of Performance Skills Ability 
VII. .POjg^SS^S^MEj^T: Pencil and paper tests (objective and subjective) 
Vlli. COKKKCTlVi: IJ-:AKNm; OPPORTJINimES: Practice ski Us' wbetv needud . 

TfXts; Recorder Manual 

Muiiic in tbe Education of Children - Swanson ^ 
Films! rips, transparencies, charts, recordings, instruinents , 
resource materials (pamphlets, etc.). xeroxed and dittoed materials 
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THE PRCXJRAM ANALYSIS FORM 



The Program Analysis Form which follows will be mailed to you prior to 
the Campus Visit for you to make some preliminary assessments about the 
teacher education programs you have been assigned. 

Errors of Presentation , referred to in the Form, are cited when the 
Self-Study Includes incorrect information about the program. 

E rrors of Omission are identified when the Self-Study falls to include 
significant information about the p^dgTam. 

DIRECTIONS; 

1, Read Stand'ard II in the Elementary Education Ciirriculum Analysis 
Report in Section F again and make the appropriate check for each 
item of Standard 11 on the yellow Program Analysis Form, 

2, Use a question mark if the Elementary Education program materials 
do not provide evidence on the item. 

3, Now complete the section on the yellow Program Analysis Form entitl 
"Before the Campus Visit*" 
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^PROGRAM ANALYSYS 



Forms are in a separate booklet 
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VERIFICATION OF THE SELF STUDY: PRELIMINARY ASSESSMENTS AT HOME 

PART 11 



At the end of this section of the training program you will 



1, distinguish the assesstnent role of a Program Specialist in 
comparison with the assessment role of the Visiting 
Conmdttee members, 

2, Contrast the Institutional Analysis Form with the Curriculum 
Analysis Form in order to identify basic differences in 
reporting* 



be able to: 



I 
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THE INSTITUTIONAL ANALYSIS FORM 



Visiting Committee members and consultants will be eKamlning 
one or more Institutional Standards that apply to processes which 
affect all Teacher Preparation Programs at the Institution, The 
differences in assigranents between Program Specialist and those 
Investigating Institutional Standards are depicttul hi' low: 



VISITING COmiTIEE 

"Assess one Standard across the total Teacher Education Program" 



Standards 



Program 



10 



Specialists 

"Assess across 
10 Standards 

. within one 
program area' 



Curriculum Development 
^i^d P 1 aiin J nji^ ^ 

Gene ral Educat ion 

_- , L 



Professional Education 



Teaching Majors 



Art 



Business Education 



Industrial Arts 



Hathematics 



Safety Education 



Social Studies 



f 



Additional Programs ^ 
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Individuals assigned to Institutional Standards will be provided 
with a slightly different worksheet. A copy of this worksheet follows 
Individuals assigned to one or more Institutional Standards follow 
essentially the same procedures as team members reviewing teaching 
specializations. 
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INSTITUTIONAL ANALYSIS FORM 



VISITING COMMITTEE 



DIRECTIONS 

This is i\ working (orm to assiRt you as you gather data to . - 
prepare your report. Your report should Include an evaluation ol 
the completeness and accuracy of the institution's self-study 
documents aftd whether or not the specific area(s) reviewed is in 
c ompliance with the 1971 Standards. By following this checklist 
closely, you should have sufficient data for writing your final 
report which must be submitted to the Team Chairman before yo"^ 
leave the campus. A format for the final report is attached afong 
with a sample report for 'your information. Please attach this page 
of the Institutional Analysis Form to your final written report. 

GENEHAL INFORMATION 

College or University . — — — 

Date of Visit ■ 

Porson(s) Completing this Report 



Assigimenl Arfa(s) - Standaid(s) 



P ERSON S INT ERVIE WED D URING CAMPUS VISIT 

Name IlliE 



'(Please use additional pages if needed) 
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VERIFICATION OF THE SELF STUDY: ON-SITE ASSESSMENT 

PART I 

f 

At the end of this section of the training program you will be 
able to: 

1, identify on-site data sources used in verifying the 
self-study. 

2- collect and organise data to document findings* 
3. reference findings to the Standards , 
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IDENTIFICATION OF DATA SOURCES 



Your "at home" review of the self-study materials and your work 
with the Program Analysis Form have given you some Indication of Billlken 
State College's elementary education program. 

Now that you have arrived on campus and ybu wish to "check-out" 
your preliminary findings concerning of the Elementary Education Program, 
list the data sources that might be helpful in your verification of 
Standard II in Che spaces below. 

While the identification of key data sources is important to you 
as you move toward completing your findings, be aware that you will need 
to cite those sources as you document your report. 



1. 



2. 



3. 



4. 



5. 




FEEDBACK SHEET 



DATA SOURCES 

1- >Sul l Study Mm t€? rials 

2. Other Official Reports (NCATE, NCACS, etc.) 

3, Official College Publications and Records (Catalogue, Transcripts, 
Student Teaching Handbook, etc. ) 

ii. Committee Hlnutes 

■j. Interviews with Faculty, Students and Public School Personnel 
h. Other Data Sources??? 

♦ 

Note: 

Significant data and information about the teacher education program 
Hhould be included or referred to in the Self-Study . However, the above 
sources are sometimes helpful in further clarifying aspects of the 
.institution's teacher education program. Frequently, many of these materials 
art- available in the Headquarters Room during the campus visit. 

J 
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FACULTY DATA SHEET 



Identification of Faculty Member: Example - 
John Doe 

Associate, Prof essor of Education 
Undergraduate Faculty 
Appointed: July I, 1971 



1. Earned Degrees 

(List by institution, date granted, and major areas of 
concentration,) 

2. Educational Experience 

(List by school or other agency and the inclusive dates 
employiaent.) 

3 • Loads 

(List by semester or quarter for the past year. Also sh 
other assignments, ) 

4. Current Professional and Academic Association membership: 

5. Current Non-^Teaching Professional Assignments and Activities. 

6. Publications (l^st five years) 
7 • Research (Last five years) 
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ANAI.YSIS OF FACULTY DATA 



Head the Faculty Data Sheet of Frederick Byrd <L-2) and rospond to the 
foil tiw imi q UGHt i ons : 

« 

i. What inloriiiatlon In this Faculty Data Slieet Muggt'stw poSN4h-h- 
• ' n..nf.>i>.p1 l.iiK V with or nmro aspt'CtH StnmlaKd 2.(yl 



Also, Itir those' items you have indicated above, what sources 
or procedurt'B would be helpful in further "checking out 
Dr. byrd's qualifications with' regard to the requirements of 
Standard 2.6? 



Attvr rospondin>; to t)u' above questions, check your answers with tho.st 
uulit:atfU in Sihii ion. 
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FACULTY DATA SHEET OF FREDERICK BYRD 



Frtiderick Byrd 

Associate Professor of Education 
Appointed Septetiijer 1, ;1970. 

1, Earned DeRrccs 

A.B. - Glenville Statue College 
M.A. - West Virginia University 
Ph.D. - University of Pittsburgh 

Educatlonai Experience 



3. 



1955 Major: Business Administration 
I960 Major: Curriculum ami Instruct itw 
196A Major; Education roundatiuti 



1960-1962 - Monmouth College, Education Department 

1964-1970 - Ottova College, Education Department 

1970- - Billiken State College, Education Departtient 

Loads, including administrative assignments, 1975-76 

• « 

Fall, 1975 

Education 250, Foundations of American Education - ^ sections r ^- semester 
hours each (8) 

Education- 365, Secondary Schot^l Curriculum - 3 semester hours 
Education 460, Student Teaching (12 student teachers, 3 semester hours, 
(a 4 per semester hour) 

TOTAL 15 semester hours 

SprinR. 1975 

Education 250, Foundations of Aiiierican Education - 3 s^octionn - 2 ^u-mcstcr 
luiurs lach 

Education 304, Social Studit-; in thu i! U-mf nt^iry Schu.H - 2 st-nii'sUT huurn 
F.ducation A60, Studonl Te.iching (16 Htudent teachers A per si-n.r.ster hours) 

4 semester hours 
, . — — . — ^ — 

12 semester hours 

Su mmer > 1971) 

Education 250, Foundations of Ami^rlcan Kducation 2 semester hours 
Education 405, Methods of Teaching Social Studies in the 

Siicondary School - 2 Hi-meHter hourfi ^ ^ 

4 semester hours > 

^'th^:53iTiU».£late_/\ss^^ . ; 

i:hainTJan, Faculty St3nate 

National i:Uuc»Hlon AsnoclatJon 
rhi Delta Kappa 

AsBociation oi Teacher Educaiurb 
i:urrenl^ Non;-J>ach^^^^ i^r ;>n'S_H Unial^ 
None 



Publications and Kesearcli 
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; ^ F}:EnBACK sheet - FAcum data sheet 

Dr. Uyrd'H Faculty Data Sheet suggests the following possible 
of non compliance with one or more aspects of Standard V: 

- 

\, I'iissibU- teaching overload - especially in ch<j Fall semester 
(Standcird 2.6,3). . 

l)r . Byrd has a major student teachiO< assignment. He also 

ttaclu's a methods class during the summer. Yet his Faci.*lty 
Data Si.evt indicates that he does not hav^? any public school 
I'xpi t it«nce (Standard 2.6.1). . 

S. Dr. Hyrd's academic training does not appear to qualify him 

for teaching the social studies nsethods courses (Standard 2.6.1). 



Further investigation ot the above points could include the^ following 
proi-cdures and data sources: 

1. Review other faculty data sheets and the Institutional Analysis 
Report for an indication of the typical faculty load. Alsa, 
some Judgements would need to be made concerning hia load ijnvolved 
in supervision of student teachers, e.g. distances travel, how 
other fuMiltv student teaching assignments are equated, etc. 



1> Dr. ByrdSi apparent lack of public school experience may be an 
omission irotn the Faculty Data Sheet. Raise this point with 
Dr. Byrd and the Department Chairman. You may also want to 
check his credentials for public school experience. 

}. Check Dr. Byrd's transcripts for academic background in the 
Social .Studies. 



Net f : 



llu- .•K.imlu..! ion n!. Dr. IWrd's credentials and transcripts revealed 
Mill he !uid puhli.. school L-xperience (Waynesboro Public Schools. Social 
Studies teacher and curriculum supervisor. 1955-1959) artd had both under- 
;.r,idu.ite and nr-uiuatc training in social studies education (undergraduate: 
iH.uble.maior with Business Administration; Graduate: Masters and Doctoral 
t>riSKr.,m, Dr. Byrd had 12 hours of'courses which specifically focused on 
rc'cent trends in teaching social studies. Also, other aspects of his 
.raduaie work in Social Foundations of Education and Cu.rleuUtr. and Instructicn 



had irtK^uent aiui signlticant applications to teaching Bcclal ^studies in 
t lu' publ ic sc1u>ols) . 



* 



F6 



vkHI^'irATIUN OF THK SELF-STUDY: ON-SITE A.SSKSSMFNT 



PART II T 



the end ot rhi,^ section ot ihe training program you will 



analyze^ the pur post; ol pooling data-in .a largt: group 

t^vaiuaic Uu- iiutMacrivv pror«*ss o! tin.' iiv. t 1 1 uH<mm 1 
and proK,i'<u^^ standards, 

identit'v issues which xnipln^'.t/ upon thv ^lenenrary 
education progr.;i:** ^ 

Stat* <5 j>ri>Uminarv Jud?;emenl regardinj.; thv status 
x\\r K'lk'Vu^vA ivv tniucat ion pr outran, « ^ 

prior itl;:r lU'^dav ' r;u;k^^ based un >pndav cvr^niin^'s 



INTERACTION OF INSTITUTiONAl 
AND 

PROGRAM PROCESSES 



The ta^k of the V 1st ting Team Is not only to examine individual 
institutional standards or teaching specializations but also to assess 
the Interaction of institutional processes and processes at the program 
level. One way to depict this interaction in a teacher education program 
is the following model; 
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MONDAY EVENING SESSION 



This Is thi^ first group-wide critique of the Visiting Team's pre- 
liiuinary findings. Our purpose is to share our data. The Visiting Team 
t:hairman will -call for oral reports from the members of the Visiting Com- 
mit ti»u. Kach Visiting Committee member will present a brief synopsis of 
his I indings in regard to one of the eight Institutional Standards. 

Monday t^Vinin^'s session is primarily for obtaining a general picture 
i>l the institution by identifying points of interaction between instltu-- 
t ioiMl and program procedures. In order to facilitate the data sharing the 
scaling arrangement is depicted below on the transparency. The Chairman 
will call for Standards I and II. Program Specialists from various dis- 
ciplines will add to the discussion by clarifying key points or raising 
issues which appear t:o be inconsistent with the Self-Study or the findings 
i>n^,s i to . 

CHAlKMANj J()HN JUNKS - The purpose of the session this evening will he 
to share our findings in order that the Visiting Committee will have an 
inuicrHtanding oi the ^nstitution as a whole. Each team member should be 
will inn express his concerns in terms of specific standards. What may 
.j|>l>i'ar ii> be a problem for one program specialist may or may not be a 
ruiuern loi' another prograni Bpeciaiist, The discussions will be informal 
and you fcihoul^S- idtMii i i y any problems you have encountered. The discussions 
will be struelureii around Chapter I through Chapter 111 so if you are 
having a problem with staff qualification in Art, for example, you should 
fuiinl this oiit when wi' iWv discuH-sing Chapter III, This evening session 
.s!H)u!d he one ni both present in^^ and receiving intormation. Wf will begin 
hy a.skinK Dr. Koy Bone to report on his findings for Chapters I and II. 

1)K. HUY _BU.Ni: (Visiting Conmitteu Member) -- The objectives of the 
inMitution and ita cunuiiitment to teacher education are Identified in the 
,:!tiiial publications of the institution. While the ins t Uution has 
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identified teacher education as a major function,^ the support given to 
the program at the institutional level should be examined' more carefully. 

The Minutes reflected that several seemingly good proposals ^f fered 
by the Teacher Education Committee have been rejected by the administration, 
The Minutes did not <f(if lect the reasons for the rejections so I intend to 
lollow that up in the morning during my interviews with the administrators. 

The Department of Education A^as identified ^s the teacher education unit. 

/ / , 

i ' ' ' 

The Department structure was not identified other than stating tlje 

« 

Department Chairman was. t • ehief administrative officer. The personnej 
in the Department wer.e not always certain what responsibilities were 
assigned to which members. Nothing was mentioned about regularly 
scneduled meetings* Interyi^ews with staff reVealed that communications 
aru poo. And that most decisions are made by the Chairman and his best 
friends ln£erviews with students pointed to the ^ck of correct infor- 
mation relating to' processes and procedures. 

CHAIRMAN,^ JONES D^d any other team members find the same problems 
in relation to Standard 2,2 2.2.A*^ 



VR. MARY CLAY (Program Specialist, Klementary Education) - Yes, I 
encountered similar circumstances in the hlementary Kducal uni pco^ranu 'llu* 
administrative responsibilities for this specialization were identified 
in the S elf -Stu dy as being with the Department oi^ Education. Tjie stnff in 
Klementary Education indicated that they were uncertain about specllic 
assignments and the Chairman made m9st of 4,he decisions and the staff 
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wan nut informed until after the decisions had been reached. The people 
in thf various academic areas who teach classes which are a part of this 
curriculum indicated that when they had problems they phoned the Chairman 
wliu indlcatt?d a willingness to follow through but in fctuallty, no further 
ctlort was made to solve the problems. They indicated that Dr. McCoy was a 
busy person and that his administrative and teaching assignments were quite 
heavy and no doubt contributed to the problem. 

MK. iiRUWN (Program Specialist, Social Studies) - I found almost a 
totally. different situation in Sociax Studies. The person responsible 
lur administering the program had monthly; meetings with his staff and those 
persons in the iiusiness Department who taught the economic section. The 
.stall was most complimentary on the Chairperson's democratic approach to 
curriculum development. They also noted' his willingness to go to bat with , 
the administrators to get the financial support for his Division. 

i)K, S^ARVKV (Program Specialist, Art) - I found that the program in Art 
-was wv.ai organ izt'd. No , lems were evident. 

DR. JAYNK {Program Sp^^cialiat, Science) - Dr. Rogers and I found 
problems in the Sc ler.r.e Division which were similar to those in Elementary 
Kducation as prest-ntt'd by Dr. Clay. We need more time to interview the 
otluT staft'in thtf Division #rlor to making a final recommendation. 

(;i5AlK>UN JONIIS - Do .any other members have comments? If not, then 
we should move tu Standards 2.2 and 2.4. Dr. Miller, would you care to open 
t ii i discuss i (Ml 
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DR> MILLER (Visiting Connnittee Member) - I found the Teacher Education 
Committee to be an active one. Most of their recommendations which involved 
minor program changes were readily approved by the institutional curriculum 
committee. No programs have been discontinue^i during the past five years 
but the committee had two programs under revieV. The major problem I found 
was that the evaluation data collected by the institution have no bearing on 
ihc program modi! ication. There seemed to be no systcmaiir review proreNN, 
changes were generally piecc^neal rather than a reexamination of the total 
program. The student guidance and support services were adequate. 

MARY CL AY - I found a similar a^ltuation in Elementary -Education. Most 
clianges were recommended by staff in the areas comprising the elementary 
program and changes were frequent* Most attention seemed to be spent on 
the parts than the whole program. The feedback provided hy the former 
students was positive So the program must be adequate* llniployers mJtttl 
some need for improvement in classroom management and planning st ro t<'r, i es , 

CHAIRMAN^ JONES - Does anyone els« have coimuents? 

HOY BROWN (Pro^u'ani Specialist, Business Kducation) - 1 found just the 
opposite in Business, T!)ere was evidence of ftx^ud projjram planning; hy thr 
stall and they iuid involved both the business an^ public school business 
teachers in their restudy process. Several major changes in curriculum 
wtjre planned but it is too early to have feedback. 

CH AIRMAN, JONES - Are there other t-omtiUMUs? It not, wi* will mc^ve i>n to 
Standards 2.6 - 2.6.4, Mr. Rivqrs, I believe you were reviewing that sc*cMon. 



MR. CLAYTON RIVERS (Visiting Committee Member) - The faculty as a 
wholo stem well prepared but there are a few cases that need to be checked 
initiuM. Ahoni VO furront ihv doctoratt.'. In soihi- uf ihc .di»p.ir tint Mil m 

ht^alled by one or two people, the assigiuaent seews heavy as well as some 
tiuisiions about preparation. I would like to have some feedback from the 
prugram }>p<3ciallHts . ^ 

DR. HARVEY - Most of the people in Art were well prepared with the 
except ion that the person responsible for the Art Education did not have 
adi'quate educational experiences. This position seems subject to frequent 
.•l,.inMi's in porsunnc-l. The program generally serves more commercial art 
niijois than teacher education majors but this should be noted as an area 
ot strength. 

i)R, EDDY (Consultant, Professional Education) - Interviews with several 
niernberH in the Education Department revealed a general belief that they 
were overloaded. 1 would appreciate Mr. Rivers reviewing this aspect 
with me prior tu preparing my written report. Some faculty did not have 
public school experience even though they were as.signed to teach the methods- 
and supervise the student teachers. 

MK, HIVKRS 1 found no problems with the laboratory experiences. 
These Heem to be well planned and definite goals have been identified and 
yiven to the students and participating public school personnel. If anyone 
cijioiinteied prubli-ins in this area, I wish you would yhare these data with 



me . 
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C HAIRMAN, JONES - Would Mrs. Newton give her report on Standards VII 
and VIII, 

MRS. NEVfTON (Visiting Committee Member) - The institution has just 
moved into new library^media facilitiius, Tlje major -effort dirtring the last 
three years has been to upgrade these facilities. The Self -Study Identifies, 
other areas in need of upgrading and the President has assured tne these 
facilities will be improved as soon as funds are avqll^bie. .Ho facilitlos 
are so bad as to be detrimental to the program, A conmiittee of faculty 
and trustees has been appointed for long-rangj^^ planning. The committee 
charged with program evaluktl|>n needs to secure more funds. At prc^sent 
it operates on an ad hoc basis and is ineffective* I woucd like some per- 
sonal feedback from the program specialists on this point. 

CHAIRMAN y JONES hope that each person with information relating 
to request for feedback .will be certain to contact the other members of 
thv 'luam. Wi^ must share the Information In iunii-'r to j'et a clear picLuti' 
of the institution. Be certain that you will be able - to comply with the 
time schedult^ for presenting your written abstract^ If you have questions, 
please see me following this meeting. ^ 
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FEEDBACK SHEET 
1st SHEET 



What appears to be some coumion problems pertinent to the Standards 
that the Institution has in carrying out its Teachers Preparation 
Programs? 



Possible lack Of administrative suppoft for teacher education 



~- Failure to use evaluation data in curriculum development; lack 
of systematic review process* 

Possible faculty overload. 



What are some items uncovered in the first session that might need 
further investigation in this session? 

— - Check on rationale* for rejection of teacher education committee 
proposals and admidldstrative support for teacher education; 
also some programs rndicate a need for more information on 
administrative procedures on Teacher Education Programs, 

^- — Check with teacher evaluation committee members about the use 
they make of ^evaluation data. 

More investigation of faculty load situation. 
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FROM THE ABOVE DATA SHARING SESSION: 



\ 



1. List some problems pertinent to the Institutional Standards; e.g. 

Standard 2.1: Purposes and Objectives, Standard 2.4 - 2.1: Organization 
and Administration, etc.. that Bllliken State College has in carrying 
out its Teacher Preparatiott Programs? \ 



*,{.st the specif ic tasks derived fron? tonight's data that you will 
need to investigate tomorrow, 
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Purposes and Objectives 2^1 

Program objectives 'are the standards approved by the Department 
) of Education. These standards shall be used by the institution in 

further defining its objectives and competencies for any teacher education 
curriculum* This assumes that teacher education objecti>^es^ should b< 
consistent with the overall policies of the institution. 



Identify the objectives of the curriculum as adopted by the institution 
and identify the. personnel and procedures involved in their adoption**^ 
Describe the continuous process for the communication of. objectives 
tu students and i acuity . ^ , 



Organ ization and Administration 2,2 - 2>A 

Describe the organization and structure of the department and/or 
division which assures ^input in matters relating tu curriculum 
development in teacher education. 

Idetitify the number of students, by ciass standing,^resent ly 
enrolled in the program. 

Describe and identify program admission and retention standards 

utilized for this curriculum in addition to those for all teacher 
education candidates. Describe the conditions fur terniinating a 
student. Identify the nun^ber of students terminated during the 
past three acadeitilc year«. 
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This standard recognizcB that program objectives (standards) 
approved by the Ucpa-rtment of Kducation muBt he furthc^r dcfint.>d to be 
us.ful in curriculum d.volopmont. ^ This further def Ini tlon'should result 
i„ the identification of competencies needed by the teacher candidate to 
'st-rvi' effectively in a particular role. 

Attach. a separate sheet for each specialization (4-8; 7-9; 7-12; 
ov K~12) offered within this rurriculun, area which identifies, by 
numhvr, by title, and credit imurs^ the courses^; or iBodules. or 
oUuT ..xperiewi-es required. (DTP Form 03-74). 

Identify UH- personnel '.nd describe the process involved in curriculum 

development' and modification for this curriculum. ^ 

Identify those^.spe.ts of th. curriculum which provide alternatives 

tor .students irt tern., of unique interest and/or needs. 

Tit. evidence oi use of the iollovlng: research in teacher education. 

. » » » 1 T-r>.>H norietles and prof ess i on.J 1 
Kui.lelines and -..land.) f^ds developed by 4v>.rned socletus .inu , 

a^;'st)^ iat ions . ] 

Subnut, as a pa: t ut t!>e curriculum analysis format, course outlines 
■ .odule descriptions for all phases of the curriculum. im Form 

05-74) These descriptions should delineate comptte-ncies to be ' , 
.H-hieved by students. Competencies are assumed to be further 
,ief i.fitions oi the objectives cited for Standard 1. 

S t u<le n.t P e r HOime 1^ P,rj'jir_ams_aj)d Je rvj_c^^ 
. i,. the procedures of the student advisement system and identify 

„nnel wlio are responsible for advising. 
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Fnrnliy 2.6 - • 

Identify by name all faculty members ;assoclaliad with this 
curriculum. Name the person rc^sponslble for the? administration 
. of the curriculuto and the person responsible for working in 
teacher education. 

Prynent a statement on faculty load for staff teaching this cur- 
riculum and compare it with that of the load for the facul^^y on an 
Inst llution-^wide basis. 

Df^cribe the departmental policy on the use of part-time or 

sihiTfU-t Imt* siatt. Identify thti portion liic ioa<! tau|k;h{ .by 
part-time or shared- time staff. *^ 

Compare the level of preparation of the staff curriculum with 
tht' average level of preparation for the tot^il Instructional 
staff at the institution, 

N tabOra tury Exper ien ces ^ ,7v6 ' 

i)t:st!ribe t ^e prof i?ssional laboratory experiences (t ieid-hascd 
o\ simulated) which are associated with this curricnjuia U 
thi'sr have not alrt^ady been dt^'^cribed in detail in S t and an! 111. 
Identify objec I i vcs of 4-ach ui these experiences and the 
vritoria ust^d In i\\v evaluation. 

Di.scu.ss the roit' as.sumud by tlie staff of this curriculusn tor thf 
ckfvc'lupnient , .supervision, and evaluation ol these experiences. 

\ 



identity, by curricular subdivisions, the nurobcr of '.k)liiines in the 
Ubiaiy which are related to this curriculum and thoso which h--iv»? bc.jn 
addfd tot- each of Liie last three years. 

Identity thf nunibtT of periudlcals received by the library which are 
r. l..t.-d to this vurricuUitn tar the last thre«? years. 
I, Is ilM' i.unn.u N,.,ni tor b.ii>ks and pvriodicalN rvlalt-d l«> thin 
rurt u ulum durinj-, t^ach of the last^ three years. 

Idt ntUy the major sirt-ngths and weaknesses in the library holdings 
.ol.itfd to and in\suppurt ol this curriculum and subniit your Bugges* 
tions tor building Che -strengths and eliminating the weaknesses. 
IK.soribe the pr.nls.s utlli/.ed by tho Staff in the evaluation., selection 
.tad purchase- of library and ni^dia materials. 

l.Uutnv tht. anunmr^spi.nt during i-ach ot the last three years for 
in;,iruclionaI ^n.-dia it'latt-d to this curriculum. 

iv.ilu.iit. ihf ci-uUt'm .ollectjon of instructional materials rvlated 

t<, ttu< curricuhuu in terwH of strengths and weaknesses. 

l>r.v;dc a ..tat.meiu on ' hihurator ii-s and equipment availab]^c to support 

.urVuului.:. U.Siribc laboratories or identify t^qulpmen? whirb 
„...d lu h. add.-a, r.plac.-d, or updau^d in provtdinR an acceptabie 
ptui;jam, ^ plans havu bi-tn made lu eliminate tht-.se det Ic ienc ies , 
jd<. nt if y ti-ntat Ivo datt.»s. 

Pruvadc a .stalcinvnt on c lassrooir. and offir. npace availabU' tor tht-^ 
jMirposc ot supp'-n T iii>', thi:. curriculun. ^ , 



\ 
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l.vxi iua tlin J 5^ '^J*'^ H^vJ_ew and Plan ning 2.3c 4 



^^r,sdu.i tt>s , " J^rvsent suxrimarv sheets sliowing chv moKi receipt data 
raUqcted. F^t'^icnt data which 3how significant trem?s, over the 

p\«<a -t ive yearn, it avaiiabU'. 

LH^scrUuf i ke procedure tor <:tnu inuous prograia revii^w and indic^^t* 
hov; rhv tfvaluiition d^ra relate to curriculiii« modification. 
I^isiuss planning prcct^dures and identity agenciej^ and personnel 
iiTViUved bv del minvi their respective rcies in the prograrn 
r s M ; o tj V t ' p t iiu 1 i i o n p r » > r. c - 

s-'.i'-; ^ j:h4** rr.oui i' U. ac, ions .,)r, 11 v i f-^ ^ Tn. i curric\ilum i^'^-r 

/' 

■ \ i <.^xpv,r j <i'nr<>:4 , and pr%^Si:nt 
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VKKIFICATIUN or THE .SELF-STUDY: REPORTlNC; THE FlNuINGS ON-SITE 



At t\\K- «Mid .'i lliis Htrttion ot the training program you will be 



I. ivk'iH ity Liic structure of the written report format. 

,synt!ii>sii;c yuur findings of the elementary education 
pro>;r.iiii with an oral reporting format. 

j. critique the sampK- oral report for its content validity, 

idem it y errors of omission and errors ol presentation 
<>! t!tt' sam]ilt' writti'n report. 

iuL-ntiiy the appropriate Standard on which to base findings 
in thi- sawpl<-- written report. 

♦ v. roc-umiui.'nd a proj;rani appr .jval option for the Elementary 
Education program and a time line for removal of a 
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REPORTING TO THE VISITING COMMITTEE 



Th^ final task of the program specialist or consultant is to report 
his/her findings to the Visiting Coim«ittee. This reporting takes both 
oral and written forms. Before leaving campus on Tuesday afternoon, the 
program specialist or consultant must submit a full written report on 
his/her findings. A written abstract and oral resume of the written 
report are also submitted to the ATisiting Committee according to a 
reporting schedule established for Tuesday afternoon. (See an example V 
of a Tuesday afternoon reporting schedule in (H-4.)) 

The outline for the full written report and the oral report abstract 
form follows. 



pi rec^tions : 
1. 



Read the "Outline for the Preparation of Written Reports' 
and the "Oral Report" (H-2 and H-5). 



2. Complete the "Oral Report Abstract" (H-'6) based on the SeU- 
Study and data you collected during the on-site 
review of Billiken State's Elementary Education 
Program. 

], Move on to the activity described in Section T. 



HI 
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MODEL WRITTEN REPORTS 

Your full' wrltti^n report should be turi\ed in to the secretary 
assigned for the visit before you leave capipus. 

An nccoptiihlo t-xample of a full written report on Billiken State's 
i.hiiu..,L.irv IkkKMlion Program lu-glns on V-1. It is foUoweB in V-6 with 
an .'.sample ot a coiupl«..l,ed Oral Report Abstract. Section W contains an 
dcceptablu example of a full written report on an Institutional Standard 
liric-ay peruse the three examples now. t3u may want to^>study them in 
morv detail later as you prepare your own written report^H^^ng an 
actual t: amp us visit. ' ^ 

At tht. end ot this Section, you will be able to: 

i: Identify the acreptablo format for the written report by a 
prograni specialist. , 

2. Identify the acceptable format for the written report by a 
team member who has bten assigned program standards. 

'3. Identify the acceptable format for the Ural Report Abstract. 
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OUTLINE FOR THE PREPARATION OF WRITTEN REPORTS 

\ 

This outline is presented to the memberjs of the Visiting Team with 
the understanding that it will be followed as closely as possible. It 
will be further tested for efficiency and revised on the basis of experience, 

Sectjion 1 ; Verification of the Institution Self-Study Report and its 

on-site iropletiientation» 

A' Visitirg Coimnittee tuerabers or consultants r eviewing 
institutional processes ; Identify which of the 
institutional standards you have reviewed, e,g\, 
Form Curriculum Principals and Standards : Basic 
Programs Please submit a separate written report 
for each standard reviewed, 

B, Your major concern in thi^ section is to determine 

whether or not the Standard or program area reviewed 
is in compliance with the Standa rds . This evaluation 
should consider both the written Sel f-Study R eport 
and its on-site implementation. Please indicate 
specific page numbers wlien you are making references 
to the Self-Study Report s Your general observations 
and comments regarding the compliance of the ^eJLl - 
^ St udy Report and on-site implementation should take 

j5> Into account those commendations, recommendations 

for program improvements, errors of omission and 
^ errors of presentation that you recorded on your 

Program or Institutional Analysis Form, Recommendations 
for program improvement discussed in this section, 
unlike conditions discussed in Section 11, ^rv ni>t 
binding upon the institution. Ho^wer, your recomiiiendat ions 
for program improvement are frequently useful to tlio 
institution in program d^j^elopment . 

Section Ji: Recommendations for Program Approval 

A, Full Aj)proval 

1, The institution is in full compliance with the 
Standards. 

2, Approval is ior a period not to t^xceeci live 
years, ^ 

B. Pruvisional Approval 

1. Uliile the program dues not fully n^eet tite 

Standards , the deficiencies ci led do not seriuuHly 
jeopardize the t>peration of tht^ program an».i 
they can be correcLed in the titDC.' period speci f i 
^ by the Visiting Committee. 
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2. Specific instances of non-comfJllance with the 
Stand ards shall be noted as conditions and a 
time for their removal shall be indicated by 
the Visiting Committee^ 

3. Approval is not to exceed three years. 

C. Non Approval 

'V\w program's failure to meet the Standards is ol such 
a scope and/or magnitude that the operation of the 
program is seriously jeopardized. 



Pleaso attach tho "conclusion" page of your Program or Institutlona 
Analysis Form to this report. 




ORAL REPORTING SCHEDULE 
BILLIKEN STATE COLLEGE CJ^MPUS VISIT 



Pioneer Room, Hedford Hall 

— ! T-* ■ ' ^ ^ — 
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. Art - Samuel Harvey 
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' Biology - Joseph Payne 
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Chejni#try - Cal T. Lyst 
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General S.cience - Joseph Payne and Cal T, Lyst 
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ELEMENTARY EDUCATION - MARY CLAY 


1 


:50 
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00 \ ' 


Early Education - Pia Jay 


2 


:00 
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10 


.JBusiness Education, Business Principles, and 
Secretarial Studies - Hoy Brown 
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Social Studies - Jack Brovm 
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Health 'Education Ima Hea.lthnutt 
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Home Economics - Cookie Cutter 
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Industrial Arts - Robe* v Nubs 
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: 50 




3: 


00 


Journalism - Gerald Bias, 
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Break * 


i 


:20 
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30 . 


Englisii/Language Arts - lUmv Shakt'Hpt-.irt,' 


3 


: 30 




3:40 


Mathematics - Daniel Counts 
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Music - Melody Sharp 


i 


: 50 
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Physical Education - Edmund Ball 
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4: 


10 


General Studies - Llbby Artes 


4 


:10 
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20 


Professional Education - Minnie Modules 
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ORAL REPORT ABSTRACT 



Name($) of program speciali8t(s) : 



Program area and grade level(s) reviewed: 



Recommendations for program approval; Indicate "Full", "Provisional'' or 
"Non-Approval" for each grade level reviewed in the program area: 

Briefly list findings that support your reconmiendations for program 
approval. , If your recommendations is for Provisional Approval, list 
conditions and time period suggested for their removal. Also, cite 
findings pertinent to each condition and the sectlon(s) of the Standards 
that is (are) in non-compliance. 



Briefly summarise any commendations, rLuioinmendat i ons or overalj. 
reactions to tlu? program. 



ORAL RE PORT ABSTRAHT 
Naniii(H) of program spucialist<s} : ' ^^ary Clay 



Pru>;rain aro.i and j;radf lcvel(s) reviewed: ; llemen^o^^Edi^^ 

Recommendations tor program approval: Indicate "Full", "Provisional" 
or "Non-Approval" for each grade level reviewed in the program area: 

"Provisional" 

Briffly It.st findings that support your recommendations for program 
approval. If your recommendations is for "Provisional Approval", 
list conditions and tii^f period suggested for their removal. Also, 
cite findings pertinent to each condition and the section(s) of the 
StandajA« ^^'^^ ^^^^^ ^" non-compliance. ^ ^ 

' ' . ^ ' * 

a. Billiken State College shall devise -a plan for curricuiuro 

development for the Elementary Education program that assures 
broad input (9/1/78). The on-site visit revealed curriculum 
development virtually excluded student and public school input. 

h. Bil liken State College shall provide evidence of the incorporation 
of the metric education program objectives X^tand^ards. 5.0, 
p. 45) into the Elementary Education program (9/1/78). The 
Self-Stud^ and on-site interviews provided no assurance that 
tH is aspect of the specialization was included in the mSC ' 
program (Standard HI, Item 3.0, p. 9). 

Billiken i^'tate College shall develop objective criteria and 
proceduref; pertaining' to admission and retention of Elementar.y 
lidmation students (9/1/78). The Self-Study and the on-site 
reviiw point to the need for def initionjof admission and 
retention policies (Standard III. Item 2.2?, p. 8; Standard IV, 
I tern 4 . p . 10) . ^ 

d. BilUken State College shall provide evidence that administrative 
duties and student teaching supervisory assignments are adequately 
wei^',hed in faculty loads (9/1/77) . Calculation of faculty 
luid with ruspoct to administrative and student teaching at 
present not clear (Standard V, Items 5.8, .S.81, and 3.82. p. 11). 

Uriefly summarize any commendations, recommendations or overall 
rtMitions to the program. 

a. Evidence oi JacuUy commitment to teacher education. Well stafted. 

h. Development of competency based training modules should enhance 
the program. 

Need to expand opportunities for faculty attendance at professional 

d. Need to solicit means which encourage mow adequate response 
to io J low-up evaluations of graduates. 
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Analysis of Teachtn* ?roi?rsn 
nASII-XEC Standards 



College 



ai!iaicuLU.: principles AIO Date 



2-72 



3.1 



Respondent 

Curriculuffl Developnent, Plannlns and Patterns . 
Directions . 

"^or each Standard listed in colutjin 1 enter aooropriate 
infonnation In colurm 2 to indicate how and to what extent the 
eler^ents of Standards I - IV (3.1) arc satisfied. Please note: 
Additional information or supportive data nay be attached to 
this fom. 



Standards (3.1) 



Standard" I 
?es"onsibiilty for 
Adadnistratioti 



Standard II 

Process of curricj^lvm 

developr^ent 

A 



Elenents and /or Experience (as appropriate) 

Dr. John McCoy chairs the Department. He Is assisted in some of 
the administrative duties by the Coordinator of Klementary Edu- 
cation. It became quite evident, however, from the on-site re- 
view ^hat th^ Cha|.rman of the Department is the chief source of 
leadership in mattef's relating to all programs of the ^ Department, 
^^en-'tjue^tioned' a^out the« curriculum development proce^is in the 
)epar^ment, the Chairman asserted that informal input via contact 
^»?lth the schools during jrtudent teaching suffices for obtaining 
ideas about needed curi;j.cu lumN chaijges While the Visiting >Co m- ■ 
nitey cuswnends the Uistltutlotf tor its informal solicitation ot 
ideas from practioners in the field, it does not feel "thAt regu^a'r 
md formal input into program is adequate. Tlie cn;nmlttee tinds- 
Lhat the Elementary Education program probably d<ies not comply. 



B 
C 

D 
E 
F 



Stan^dard^lXt^ 
Continuing Curriculun 
evaluation 
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Form I-A (2) 



.v-.T 'olliKnts in .IpGcific Frogrars in Teacher Education 



Uso a t'./elve-iionth bcse period (Septenbor through August) for these data. List 
the nunber oJT students completing each type of program during the past year, and 
those cnrplled in the current year ('teaching majors" 6nly), 



3.S-.1 Ari'iculturo 


Graduated 
Last 
Year 

(19 " ) 

42 


Seniors 
This 
Year 

(19 - ) 

34 


Juniors 
This 
Year 

- ) 

22 


Sophomores 

This 

Year 
(19 - ) 


Freshmen 

This 

Year 
(19 - ) 




- 26 


"25 


27 


32 


' 28 


3.5.3 -"^lur.i nnn0 


55 


57 


hO 


45 


35 


3«5*/, Driver i^^uc^tion 


10 


12 


15 


17 


13 


: :>rl7 Childhood education 


20 


25 


29 


18^ 


14 




58 


75 


' T " ■ 

79 


89 


4fi 




20 


21 


26 


29 


32 


3, 5.^^ .j:coptional Children 

r>.:otionally Disturbed 


15 


19 


20 


17 


25 


Hcarinfi Iiap^iired 


5 


8 


11 


24- 


19 


lientally Retarded 


10 


12 


15 


19 


14 


I'lvvsically irmdicaoned 


6 


7 


18 


20 


17 


• Vir>u:^lly Inprired 


f) 


8 


11 


9 


12 


Lep.rninp Dis.ibilitics . 


15 


18 


20 


15 


10 


.>:)ccc!i Correction 


10 


12 


9 


12 


11 


'j.'j.O VoToir.n L.oiinKi/'oa 


H 


10 


9 


5 " 




3.f5.lO Health 


7 


U 


8 


10 




3.';-.ll '{ealth } hynicr.l Education 


y 


12 


8 


15 


4 


^,'3.1.2 Hone .'Jconondcs 


12 


1(5 


Sf 


11 
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Note 



Reporting errors can also Include omissions of statements that need 
to bcj made in light of the Self-Study materials and/or the campus 
visit. These findings should be included in the written rbport and. 
ff warranted, conditions and the time permitted for their removal 
should be cited. ♦ 
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SA>ffLE WRITTEN RKPORT 



(PROGRAM SPECIALIST) 



ELE^fl2JTARY EDUCATION 

J 

SKCTIUN 1: VI:K1K1CAT10N 01* THE INSTITUTIONAL SELF-STHUY KEPOKT AND 

ITS ON-SITE IMPLEMENTATION 

Chapter II - Organization and Adtninistration of Tt-acher Education 

Standard 2,1 - Purpose and Objectives. 

The overall objectives of the Elementary Educatioi, program 
-can be found on pages 17-19 in the Curriculum Analysis Report — Elementary 
Kducation (CAR-EE). These purposes and objectives are in cgreement with 
the institutional purposes and objectives as reflected on pages 3 and U 
in the current college catalog. Moreover, interviews with faculty 
during the on-site' review indicate that all faculty members who teach 
classes within this specialization were involved in the process determining 
these objectives. 

The 4>bjectives of ihfs program are comuini cated to the 
students in written fonn in the Student HandboCi^j^^^^Several of the individual 
faculty mt?mbt?rs indicated that these were also reviewed with the student 
at tlie time shtf ur hv presents the goals and objecitvcs for a particular 
course or as these program objectives might relate to specific cuurst- ui 
module objectives. Interviews with students indicated tliat the majority 
wi^re not aware of these objectives or their relationships to individual 
courses. It is. reconiniended that the process of comniunicat ing with 
students needs to be expanded beyond the distribution oi publ icat i uns . 
Prior to the implementation of the Staud ards, the objectives were not 
identified; therefore, the institution is to be conmiended for its j-^ro);res,s 
in the limited amount of time to accompli.sU this ^^hjective. 



Standard 2.2 - Organisation and Administration 

The Llementary Education program is administered by tlit- 
Department oi Education. Dr. John McCoy cliairs the Department. lie is 
assisted in some of the administrative duties by the Coordinator oi 
Elementary Education, It became quite evident, however, from the km- 
r.ite review that the Chairman <>f the Department is the chief seurce i i 
leadership in matters relating to all pro^:rams administered by the 
Department. He serves on tiie institution's Ti'acher lUiuL-ation Advi^wuy 
Council as the Department's representat i ve ♦ Hl' reviews .til propusvd 
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. ,u . ii ..lu,:, . luinr..-- lu i ori'\!u V ar- Hont to the comniitcvt! with littU- vH" 
.u. U>u.Mi luinu uo.u ui.ici mc,abi.r-s ol the Dupar tin«nt . students or puhllu 
sci.i.ol uad,t.r.s. Whi-n questioned about the curriculuro development 
Pto.vss in the Doparimcnt, tlie Chairwan asserted that infomal input via 
ruut.ict wUh t\w schools during student teaching suffices for obtaining 
ideas uhout suMfdud currlculuni changes, mile the Visiting Committee 
.cumivnds the insLiiuiion for Us infonnal solicitation of ideas from 
nra<-t itiunois in tho field. U does not feel that regular and formal 
input into the prugran. is adequate. The committee thu.s finds that the 
i KMuontarv Wuc.iiiun program dues not comply vlth 2.1 ot Standard ii. 



:,{uiuUnd tltndiiM Fersoimel Prugr.im?^ and SiTVices 

All regular faculty Share in the advising oi studtjnts, 
Altiuuuh tUv ta.uliy is carrviiig a hfav>' teaching and advi^ins load 
,.u Hivi.inr svsu..n appears to be .urrent. One deficiency in the advisin,; 
..-i.,„ imunsi.sttiu y amonK larulty members in advising students. 

c riticism wa;, verhalii-.ed by sevt:ral Elementary Education students 
vhu '.Hi dilt.ren: lacuily advisors and who were advised differently concc-rning 
...ui.os in thiis specialisations. This situation, hdvever. «ill be , 
.Ihviaud as tiu' iiup.nt.ut recent changes in the advising syjjtems ate 
;.xp,u-ieuc.Hl. i.... ccuiral advising systen. ^.or Freshmen and Sophomor^.s . 
unity i userv i t ^t■H^ions on advisitig p/oblems. 



( n-ecr inloriTuuiun regarding the Elementary Education 
■ Tcci ili/ation i-. shared wUh Fre:^hroen during tlieir orientation meetings. 
lUi. iufprrmtiun IS aLsu communicated in the introductory Education cour^sv 
= 'haation 702, I n t rodu. ( io„ t. Teaching. The institution is to be comnc-ndcd 
i\,r ..rovidun- indiviaual monitors in the library which contain curnnU 
,„luru.atiun on .ar.vrs and the supply and demand ":or the various occupational 

t i » 1 ti;. . 

iiu- Viwiwng Coiunitlcf has identified one problem area 
, ,.,..n-,u,- sta.uiard IV. iUv CAH-BE pruvld^-.s little inlormation u,. 

;u-.uc.du:.. aud . riUaia lor admitting and tensinating student, in t u- 
; u-nont .ry i:ducataon program. inturviuws th iaculty in the Deparimeni 
.,,„sin:u.d ihv ai.bi)',uitv ol adnlfSHion and retention policleH. Indecc., 
U uMs Ivarm'.i ti..a liu tvrnanation of a studt-nt from the program can 

a via a unH.a.ial d^Misi.r. by tiu- IH-parrtBcnl Chairman whOM- 
.-iuiia tui raakn.,; ,.u. 1: a dcci-non tuay be ba.sed on highly pcr.sunal 
„;,l.,ur: OS ■'proi.-ssiv-nal ounpet ence. " The ViBiling Conunittee recogni?as 
li„-'v.i)MH. adnussi'.n; .uid tol.-nlion policies and procedure's as a clear 



Ial;..n o! StaiuL^d li. itv.: i.;,.' <'p..H) and Standard IV. iten . ^ 
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• s f .e r d 1* . f ~ F :% r u i t v 

M<sv<? iic^i«ivf?ji4: tUiinin^ and-puUlir t^ch^roi ^'-x\HfX ieua: appvopriatc \U)i 
thvii itMipiict svt! t^-*aciiia>> assignnunus- ruti Visiting CorranittcH^ ;V-^^lcd an 
impouaut error c! oj^iii^slor; in onv oi thi* Faculty Data Sheet?^ c<-TUa i ju-h: y 
In ti!«- CAH-Ki^ (p. 6) . Or. Fr eder xck , Hv r d was «?hown to teach noci^l 
" :.iudi«js tr^i^thod''^ . and ttupervisc *.ruut;nt ieai:hej"t'» without ti\v f 

Xi:qu|sii€ ucadunnc ira'ii^in^ and public ^choel exp^^r iencti . (b'tanciurd V, 
1 f.ft???^.s '^.i and p.Ii), *Exasainatiof\ ui br. Byrd\s cittdeniials icvv.utMi* 

hvjvirver, that hir, ]indt*ed« had public i^chcel enper i«;^ncvj5 (Waynesboi 
ToiaiL Scho</ifi» Sl?ci^il Studie:^ teacht^r curriculum supc^rvtsor. 1^5'^^ 

.snU iMvcb undt-r gr^Uud ;.m4 graduate- training in :^ociiil srutiiir.* 

i duv at u;tv (auJcrgr^duare: Ucubi^V^sjor with Bu-i^ness Adr^^ni-;r.r«it Ion; 
i.-radu*jiti.-; in uis ^!a.ste^^s and liucloral progia^n l)t ^ Hyrd had i*l houra 
rf-.i^sf':. which npr c it i i ly foi.:uSifii on r^^^ci-ni:^ ; rends in . ter:ictiin^ thr 
.. Ui,' 1 4il f: '.ui \r . 

' ihi^ue i acuity v^^o ;:-.-.iperv i,se ^;tudt!!;t ti-acher I n, t-hf? r^\R«EK {p. 9) it 

-pr.n ih*' rati':* rt^eumjv'ndrd hv th*,^ K.i-tianal ^^.<mvtcil tor j'ear.ju.^r . Edncat i <mu 

rilSo Jt^., usod, nurhw- c^i: t.;uj t.sc.ultv \rii:v'^.ll:' ■u>v<>lvH''d with th^• 
•.ivn;vf^tarv Kduc;i!: :lon ogi .i- v;H;id Iw li'^uur^^ j.,Vi*iI<>ad^ (lu^rtrHian, B-vrd, 
Mi^jr^j, 'Alt5^j« t^.iii fatiovi^h net. ioliuw^.-d In ^'sii is;SiCHu:«-"H fsi:i' Dr. 



St snd.jrd V . > - i .u- i 1 i t ifs, i-quipmeut, and Materials 

Tht CAR-^E adWmately suasaarizes data pertaining to 



iariiititJs. and library and meSla resources pertinent to this special i2»*tion 
(5>,><r-2S). As noted in the CAR-EE, 3 department committee periodically 
r.-A ittWH the ntitid for additional equipment, space and resources. Classroom 
ami laboratory facilities appear to De quite^adequate at' the present 
Lii.str. The library subscribes to a representative selection of periodicals 
in tlie Elementary Education field. Hard-rback. and media holdings in this, 
fi.id aHo an; adequate although the Visiting Committee recommends that 
.uU!-jtion*Ji funds be allocated for these resources to meet expanding 

*. 

I. . * ^ I. 11 

All LU-mentarv fidocation majors, as in the case with all 

K-.uher *>dui..Kiaa candidates', participate in a variety of cllaical ^ 
, si..rien..'H during their sophomore, junior and ^ior ytars. These 
< xti ricni tb arc jdmi ni stered by the Education Departtnent. Objectives 
1;.: thesf activitit^s ^rt; sufficiently defined and implemented. In- 
^.crviciiJB ut public school persoanei has been limited to an annual 
-e. ting. However, rt-ct'ntly the cqUe§;4i, In cooperation with the region s 
it-,u;her Education Center, has planned kome. additional training sessions 
iux supervising teachers. 

■ i.nut.HU 2.'} - Adn.ishion, Helention afid Evaluation 

•nu- instituti onal Report (pp. 80-85) includes data and^.^ 
i-v-t rur.ctU'i pt rt ainingrto The assessment of students and graduates . - ,The 
- Uj„,.,,tirv }<turcnion nlatexXals refer to these data and instruments. Ti.e 
nvp.irt=o«'ni' o! Wucatiun aUo attc-snpts to obtain additional data on its 
s-raduates via r^urst ionnaire. The response to the questionnai^, 
> owvVur. rarelv exccds 40;; . The Visiting Comni.t tee views this as _ 
i'n-.ui !l 'it-fU r'c-puns.-- and rvcunnends that the Department develop additional 
I;- ;,-ht-ilH i i, : ■ -r f 1 uii thc graduates of cht--ir prugratss. 
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SA>fi»LE V^IITTEN REPORT 
ON AN INSTITUTIONAL STANDARD 
(Standard VI: .Laboratpry Experiences) 

\ 

Verification of the Institutional Self-Study Report and its on-site 
i rapletnentatinn^ . . 

Laboratory experiences at Billiken State College are described on 
pages 42-50 of the Institutio.^al Self-Study Regort\ It might be 
noted at the outset that the campus visit revealed the Self - 
Study Report to be inadequate In its description of both' strengths 
and weaknesses of this aspect of the teacher preparation program^ 
The laboratory phase of the program has a number of impressive 
features that were evident from the on-site Visit, First, prospective 
teachers at Billiken State are exposed to a variety of laburatory 
experiences in the course of their preparation. Also, the itwtitution 
should be comiBended for getting students out into t!ie schools e.irly 
in their preparation. Clinical experiences begin as early as the ^ 
spring temj of the Freshtaan year with a twenty clock hour classroom 
experience as part of the requirements for the course, Education 
20, Introduction to Teaching. Interviews with Billiken State 
students and public school personnel indicated that the initial 
clinical experience was left pretty i^ch up to' the classroom tearher 
with little guidance from the college; Therefore, the initial- 
experience may consist only of the participant "putting in his 
tiise" as an c^ser\'er in the back of the classroom. In'^other instances, 
the classroom t€?aqher involve^ the participant in individual tutoring; 
or," in rare Instances, teaching a lesson for tHe entire class. 

During thc^ Junior year all e^lem^-ntary and §econdary^teac1?er candidates 
are require d to take , Educational Psychology 30, Human Growth and 
Developnent which also han h tiiandatory field experiifnce of twenty 
hours. The clinical ^ct/vit ie^ in this course are more structured 
to Kiquaint 't <.acher education students with selected learning principles 
i^e of the" d if f iculties encountered in this field experience is 
that the cour^^e Is taught by the Psychology Department with lije 
Lciucacion Department supervising the clinic^ phase of the course . 
Although the college recognizes the problems in this arrangement 
e^r^ have made concerted efforts to work out the .coordination of thv 
an campue^ and f ie Id 4experience<» , probK-ms still i-xjsi m correLitin^; 
the two- aispei ts of Educational Psychology 30. 

0 V 

Fifty siudents were enrolled in the student teic^^in^, program at lUv 
time of the canpus visit! As indicated in the Seli -Study K<i^<irt 

ludeui teacher h arc mofS t f r equen t i y a^h i jt^hf <i in iIm- -rouot y in ^1 » I ( ■ » 
the college is located and the adjoining counties, Billikt'n (:<^ih'V.»- 
in to be cofUiJ^nded tor providing student tea^ihii^j exper icnce.s in 
central city schools of Alaska. P^^i^ sttidents were placed in thehf 
Hchoois at rhe tin^e of^ the caftip^i^ir v i s^^r . Other f^pressive fi-aturt-h 
of" the student teachi rt|Pv>rt5Kr^ that bec-^ine app^irent during tht; c a!;.ptiN 



visit Included the quality and frequency of the college supervisors' 
contacts with student teachers in the field. At the time of the 
campus visit, student teachers had been in their assignment about 
five weeks. It was reported by both studerK;, teachers and supervising 
teachers that the college supervisor had visited the classroom at 
leant twice and more commonly three or four timea. The frequency 
ot visits is greatly appreciated<4»y both student teachers and 

lor its preparation of a student teachfrffe handbook and an accompanying 
audio-tape which contains helpful information foi both student 
teachers and supervising teachers. Another noteworthy feature 
the student teaching' program is the weekly seminar taken during^th^ 
student; teaching term. The seminar provides an opportunity for 
student teachers to -sliare their experiences and concerns arising 
frora.their teaching assignments. It might be added that a college 
s4iporvisor travels over 100 miles one day a week to Pittsburgh to 
conduct thf weekly seminars and to visit classrooms. 

While the laboratory phase of the Billiken State College program 
has a number of very commendable features, there are some major 
ilcticiencle-s in this i>hase of teacher training that should be 

4 

A primary dwflcUncy from the^ Self- Study Repo rt and tlie campus 
v|. {I is Hi. I.uk «.t idt-ntifliiblc and consistent objectives for the 
laboratory progra.n. This omission violates 6.1 of the 1974 Standard s. 
The absence of clearly stated objectives, additionally jeopardizes 
meaningful evaluation of the laboratory program and makes unclear 
the relationship of the clinical experiences to the total professional 
* education ^,;equt'^co. 

A"t,ecund major program deficiency relates to 6.6 of the St|ndard| 
whici, requires that the institution shail prpvlde for the Inservlcing 
ui. public >chool personnel and college Wff in terms of goals of , 
/ the overall teacher education program and tfi^particular objectives 
of The several laboratorv experiences,. Upon the basis of the |eAt- 
Studv Repoit, and the interviews with- school personnel and Billiken 
SrVte faruftv, it is concluded that the Billiken State Program doe^ 
;,ot romper with this section of the Standards. Apparently at one 
rl:ne the ronege held an, annual" dinntf ,fo*r cooperating teachevs 
w^ich provided .i limited opportunity to conmiunicate the goals ot 
tiu'^Hi nikt-n St. a.- Program. This program was ult imately discontinued 
<iu. -u budget (unstraints. However, t^hert^ have not been any InService 
prugraE;.s instituted in its place. Discussions with the college 
edu. ^•^^<-»lt>' ^hat they were sensitive to a possible 

need V rationaliEed that (1) .since the number Of schools that 
were i-r?#.Ived in -M^eir laboratory program was relatively small and 
(>) contexts of college supervisory personnel with public school 
taculty waH irequent, a formal inservlce program wa"^ not an urgent 
roTuern. The c*>llege's participation in the region^ Teacher . 
idutatioa .Miter which c^onducts annua! orientation mqut^s for 
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cooperating teachers was clte4 as an additional factor in the 
college's lack of incentive in providing their own inservice progrntn. 
That Bllllken State did not need to have a formal tnservlcc prunram 
was a view not necessarily shared by public school personnel who, 
on the basis of several interviews, sealed to lack an understanding 
of some of the procedures and goa^s of the various clinical programs. 
It might be added that Billiken State College apparently has made 
some efforts to ;cemedy this situation. One Billiken State faculty 
member noted that public school officials had been approached 
concerning the possibility of Billiken State participating- in the 
public school inservice programs for the purpose of sharing the 
goals of the college program. School officials seemed receptive to 
the idea. 

It was also learned during the on-campus visit that faculty who 
teach the special methods courses for secondary education majors, 
rarely follow up their students in the field. This is not too 
surprising in view of the fact that the College does not allocate 
funds or load credit for special methods personnel to observe 
student teachers. Cooperating teachers frequently criticized this 
aspect of the clinical program. It is the recommendation of the 
Visiting Committee that the College make dil/gent efforts to involve 
the special methods persons in the clinical program, if not in * 
school visits, at least in the weekly on-catfpus student teaching 
seminars. 

Finally, as has been noted above, there are some problems in ^ • 

coordinating the on- campus and field experiences included in the 
junior level Educational Psychology course. The identification of 
objectives for the laboratory program and this particular phase 
of it should reduce some of these difficulties. However, it is 
further suggested that greater collaboration in the planning and 
implementation of both aspects of the course is essential. 

II: Recommendations for Program Approval 

The recommendations is for provisional appro val with respect to 
Standard Vli: Laboratory Experiences until September 1, 1977, with 
a progress report by September 1, 1976, with respect to the following 
conditions. 

1. Specific objectives for the laboratory program must be delineated 
and procedures for their evaluation described. Also, the ^ 
objectives of the laboratory program must be rela.ted to the 
total Professional Education sequence. The Self- Study R eport 

and the o n-site review revealed J;hat objectives fur the laboratory 
program were virtually non--exi ste'nt 2*7.3, 

2. Billiken State College should "l^evelopja plan Tor the in- 
servicing o£ publin^chool personnel regarding the goals of 
the colleges profesSBonal education program and its clinical 
experiences. At present, the college does not have a- formal 
ii^service' program tor public school personnel 2.7.6, 

i'LLASr. ATTACH THH FIHST PAGE OF YOUR PROGRAM ANALYSIS CHKCKLIST Ti) Ki PDIM 
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DECISIONS OK PROGRAM APPROVAL 



After your oral report to the Visiting Committee and the submitting c 
yt)ui full written report arid the appropriate expense fortas, your work as c 
proyjam specialist is completed. The Visiting Committee is grateful for 
your ailligent efforts in this assignment. However, the Committee's work 
continues as many decisions--at times, difficult ones— have yet to be 
nuuU-. This section describes the remaining activities of the campus 
visii schedule and the follow-up o£ the campus visit report. 

At tlu- unU »'l this section ol the training prSgranj, you will be able 
to: ^ 

1. Identify the purj>oses of the Wednesday morning decision-making 
yessioVi and the exit interview. 

2, Describe the follow-up procedures for the recommendations 

ot the Visiting Committee, ' 



• DECISION MAKING 

AND ^ ' ■ 

FINAL REPORTING PROGliDURES 

c 

On Tuesday evening the Visiting Committee reads the fall written 
reports compiled by members of the Visiting Team. Wednesday morning 
they decide on program approval for each institutional standards, 
general studies, professional education and each teacher education 
specialization. Again, the program approval options are: full, provisional, 
or noaapproval. 

The Visiting Committee may acc^Ja^t all, portions or none of the 
recommendations of the Program Specialists and consultapts. 

The recommendations of the Visiting Committee are shared with^ 
institutional officials at the exit Interview on Wednesday afternoon. 
They are then compiled In a report that is submitted to the State R<iard 
of Education^ ^ 

The staff of the Department of Education is responsible for whatever 
follow-up is required by the campus' visit* However, recommendation for 
removal of-^onditions must be reviewed by the State Board of Education. 

This completes the simulation- We would appreciate you taking a 
few minutes to complete the following workshop evaluation questionnaire. 
Your candid evaluation of the workshop will help us as we prepare for 
subsequent training sessions. 

Before you leave the workshop, you may want to take a few minutes 
to examine some documents at the front of the room that were associated 
with a recent campus visit . 
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Sia ilON H: RECOMMENDATION FOR PROGRAM APPROVAL 

The Visiting Committee recommends that the Elementary 
tducation program be provisionally approved for the time period Indicated 
for each condition listed below: 

i. Billikcn Statt* develop and implement a plan for curriculum development 
lor the Elementary Education specialization which assures systematic 
and broad input from those who have a major concern with the specialization. 
A report of this plan and evidence of its implementation is to be. 
submitted to the Division of Professional Development Syst«as no 
later than September 1, 1978. 

Thf on-site visit revealed that curriculum development in the 

lu-partmenl of Kducation did not provide for broad input. (Standard 

11, Item L'.i, p. 8). . 

iiUllken State provide for the incorporation of the program objective 
relating to metric education (Standards , program objective 5.0, 
I).4'5) in the Elementary Education curricula and provide evidence of 
this addition to the Division of Professional Development Systems 
no later than September 1, 1978). 

The Visiting Team could not find evidence in the Self -Study or 
during the on-site review that metric education program objectives 
were being met in the Elementary Education program (Standard III, 
item 3.0, p. 9). 

i. lUiliken State develop objective criteria and procedures for the 
admission and retention of student in the Elementary Education 
program and submit evidence of the same no later than September 1, 

ry/a. 

!!ie CAK~Ki- and the on-site review revealed that admission and , 
nteiition criteria and pro<:edures were not defined, (Standard 11, 
item 2.2,2, p. 8; Standard IV, item 4.5, p. 10). 

Hi 1 liken Slate provide evidence that administrative duties and 
student teaching supervision assignments arejidequately weighed 
in the computation of faculty loads of persons involved in the 
Elementary Education program and that such loads do not exceed the 
average lor the staff of the total college. A document which 
provides the aforementioned evidence shall be submitted to the 
Division of Professional Development Systems no later than September 
1, 1977. 

i„e CAR-EE was inconsistent in its reporting of load equivalents 
let- tiiose having student teaclilng assignments. Also, there was no 
fvidence thai t iie i;hairnian'H admlnist v«tlve dutii-s were considered 
hi tiie iDiniMii at Ion <>) Ills load (Standi rd V, items 'i.B, 5.81, and 
0.82, p.U). 
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